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How to Submit a Question

During the course of the presentation, you
will have the opportunity to ask questions
via the Question pane demonstrated and
highlighted below.
To ask a question, just click in the thin
question box, type your question, and
click “Ask” to submit. The Moderator will
address questions throughout the
presentation.

Learning Objectives
1. To better understand some of the key findings that have
emerged from father involvement research and what they
mean for fatherhood and marriage programming
2. To understand the research and policy developments
that have led to government sponsored programs that
encourage responsible fatherhood and healthy marriages
3. To identify resources that marriage and fatherhood
programs can use to strengthen their ability to
understand and engage fathers and provide healthy
marriage activities

Promoting father
involvement: How do
fathers matter?
Natasha J. Cabrera
University of Maryland

Fathers Matter
• Every year in June, we celebrate Father’s
day
• Beyond the cards, the ties, and the BBQ
tools, there is little public recognition of
how important fathers are for their
children
• The idea of a “good dad” is tied to the
notion of economic provider
• But what else fathers do for their children?
And does it matter at all?

Fathers matter
• I have been studying fathers for about
a decade;
• Today, I’d like to share with you
findings on two general topics:
▫ 1. What factors facilitate father
involvement for resident and
nonresident fathers?
▫ 2. How do fathers matter for their
children’s development?

Father Involvement:
Money, love, and
commitment

Father Involvement

Father Involvement…

Father Involvement…
▫ Love: Relationship with their children’s mother
x When fathers are romantically involved with their
children’s partners they are more involved
x Black fathers are more involved with their children
because they are more likely to have a romantic
relationship with their child’s mother
x White mothers are more likely to re-partner, thus
white nonresident fathers are least likely to be
involved
x However, minority men are also more likely to have
serial partners….

Father involvement…
• Commitment: child and partner
▫ Another important finding is that early involvement
with the mother and the child during the pregnancy
places unmarried fathers on a positive trajectory of
increased commitment to the mother and subsequent
higher engagement with their infant
▫ Fathers who are invested in the pregnancy and involved
at birth tend to be more involved with their children
over time because they transition into more committed
relationships with the child’s mother
▫ Couple relationship as a source of potential stability and
father involvement

How do fathers matter
for their children’s
development?

How do fathers matter?
• Fathers matter on several levels:
▫ They bring resources (education and income)
to their children’s lives
x Fathers who have more than high school
education have children with stronger
language skills, cognitive abilities, and fewer
behavioral problems
x Family income, however, matters more at
later ages than earlier – when children need
more stimulation and educational
opportunities

How do fathers matter?
• Fathers interact with their children in
supportive ways, which helps children
with language and social competency
skills
▫ Fathers who are supportiveness have
toddlers with better language and
problem solving skills and fewer
behavioral problems

How do fathers matter?
• Fathers’ intrusiveness has mixed effects on
children’s development
▫ Inconsistent findings depending on the child outcome
x For language: Fathers who are intrusive can negatively
affect their OLDER children’s cognition and language
x For behavioral problems: Father intrusiveness can affect
their behavior and social skills (i.e., less attentive, less
able to stay on task) of younger children but not of older
children.
x It is possible that children, especially older children,
interpret paternal intrusiveness in a more positive way than
they do maternal intrusiveness.

How do fathers matter?
• Overall, fathers make a unique contribution to
their children’s development, over and above
mom’s contribution
▫ Involved fathers have children who
x Have better language skills – prepare them for
school
x Less behavioral problems
x Have more literacy skills when they read to their
children
x Develop healthy relationships with their fathers

Conclusions
• In summary:
x Couple relationship is an important source of
potential stability and father involvement
x Programs need to include mothers: cohabitation and
marriage plans should be part of the conversation
x Early investment (during pregnancy) can place father
in a trajectory of more involvement with child and
partner
x Fathers are capable of sensitive and stimulating
interaction with their children, which is critically
important in helping children develop the necessary
academic and social skills needed to succeed in school
and in life.
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What is the Connection?
 Simple Answer is child well-being
 HM programs that help men be better husbands
can help them be better fathers—by improving
relationship skills, reducing tension in household,
creating a more supportive environment, etc
 RF programs that help men be better dads can
help them be better husbands or partners.
 Don’t overlook value of helping nonresidential
dads manage co-parenting relationships.

Analyzing the Connection
Let’s look at:
 Roots of the work
 Lessons learned
 Processes/Program Elements
 Application of lessons
 Combining approaches to move forward
NOTE: Most of this analysis will refer to the experience of general
fatherhood programs. Current PRF grantees need alternative
funding sources or referral mechanisms to provide some of the
services mentioned.

Roots of RF work and HM Work
Need perceived at grassroots level
¾ Community/street recruitment
¾ Work with young fathers
Need perceived at policy level
¾ Teen Pregnancy Prevention
¾ Welfare Reform/Child Support
Focus on “non-custodial” dads
¾ Employment, child support
¾ Clients tended to be lower
income

Need perceived at individual level
¾ seek out “therapy”
Family systems level
¾ development of marriage
education
¾ Smart Marriages, etc
Marriage education classes
¾ Clients tended to be middle
income or higher
Deficit Reduction Act of 2005
-- Healthy Marriage and Promoting
Responsible Fatherhood grants

Opportunity to move field forward
 Current Healthy Marriage and Promoting Responsible
Fatherhood grantees have an opportunity, indeed
responsibility, to move the field forward.
 Opportunity to show what is possible, create sustainable
funding streams for this important work.
 Build on lessons learned.
 Work together to strengthen families and improve child
well-being by creating true family inclusive services for
mothers, fathers and children.

Lessons from Fatherhood work
 They will come, but it takes time – know your target audience;
must have their trust; need multiple methods of recruitment.
 They will stay, if it’s real – staff that connect, maintain trust,
provide meaningful assistance.
 Work with low-income and young fathers is not easy.
 Personal development must come first.
 Don’t assume nonresident dads are not involved.
 An effective fatherhood program needs a focus on relationships
(children and mothers).
 Can’t just work with fathers – must engage mothers, other
family members, and other community services.

Key Recruitment Challenges*
 Narrow program eligibility
criteria.
 Fathers’ lack of trust in
organization operating
program.
 Fathers’ fear of involvement
with child support enforcement.
 Mismatch between program
services and men’s needs.
 Difficulty acquiring referrals
from other agencies.
 Poorly designed recruitment
procedures.

The most successful programs:
 Had relatively broad eligibility
criteria.
 Used multiple outreach and
recruitment approaches.
 Developed trust or had a
history of working within the
community.
 Developed referral
arrangements with other
agencies serving nonresident
parents.
* From Karin Martinson and Demetra Nightingale,
Ten Key Findings from Responsible
Fatherhood Initiatives, Urban Institute,
February 2008.

RF Lessons
 Hook for dads may be help with
employment, child support,
legal issues, access to child.
 Need staff who can connect.
 Need real services.
 Need community partners.
 Must get beyond personal
development to parenting and
relationship issues.
 Requires long-term approach.
 How to involve mothers?

HM Lessons
 Not easy to get couples to
commit to a “prevention” class
 Tend to look for help when in
“crisis.”
 Hooks may be to stress
benefits for children, ease
discomfort, strengthen
relationship, “feel better”
 Takes time to fill a class.
 Need different approaches and
curricula for lower-income.
 Use variety of outreach
strategies and class venues.
 How to meet support needs of
lower-income?

In general
 Recruit through partner agencies who have contact
(Maternal Health, WIC, Head Start, Child Support,
Schools, Community programs, Doctors’ offices,
Churches, etc)
 Be sure partner staff deliver the message.
 To reach dads, go where they are--don’t rely on written
materials.
 For HM programs, whenever possible talk to both
partners before enrollment.
 Helping your participants be “all that they can be” is
ultimately your best recruitment tool.

General Goals
(some differences for current grantees!)
HM Programs
Fatherhood
 Improve child well-being.
 Increase parenting and
relationship skills.
 Improve relationships.
 Increase child support
payments.
 Help with education and
employment.
 Help with health, mental health,
substance abuse issues, etc.
 Prevent/reduce domestic
violence.
 Help with work/home balance.

 Improve child well-being.
 Strengthen couples’
relationship skills.
 Improve ability to utilize
problem solving and
communication skills.
 Teach couples how to better
manage conflict and fight fair.
 Prepare pre-marital couples for
Healthy Marriages.
 Help married couples
strengthen their relationship.
 If married couples do separate
or divorce, help them do so in
the best interests of their
children.

Defining a “Healthy Marriage”
From the ACF website :




¾
¾
¾

Healthy marriages are mutually
enriching.
Both spouses have a deep
respect for each other.
A relationship that is:
committed to ongoing growth,
the use of effective
communication skills, and
the use of successful conflict
management skills.

From Stanley, S.M., Markham, H.J. and Whitton, S., 2002;
and Stanley, S.M., 2006.









Emotional safety – being able to
talk openly about key issues
with close emotional connection
and support.
Personal safety – freedom from
fear of physical or emotional
harm or intimidation.
Commitment safety – security of
mutual support, teamwork and a
clear future together.
Environmental safety – living in
a relatively secure and safe
environment.

Another way to define a Healthy Marriage*





Being able to talk about important
things productively.
Making time for fun, friendship and
romance
Being committed for a lifetime
Being safe at home. Healthy
marriages are violence-free and
offer a safe place for men, women
and children.

Some things that couples in
healthy marriages usually do
*Oklahoma Marriage Initiative














They talk openly to each other
They know how to listen
They are honest with each other
They share the same values
They like to spend time alone, but
also like to spend time together
They trust each other
They feel safe together
They support and respect each
other
They express their feelings
They love each other
They are able to handle problems
and changes as a team
They are committed to each other

One Definition of a “Good Father”







Has knowledge of child development stages.
Practices good parenting techniques.
Exhibits good communication and relationship skills.
Speaks respectfully to his children’s mother.
Maintains contact with his children’s teachers and care providers.
Refrains from negative behaviors such as substance abuse, domestic
violence, criminal behavior.
 Engages in positive age-appropriate activities with his children on a
consistent basis.
 Makes a commitment to a healthy married or co-parenting
relationship with the mother.
 Supports and encourages his children.
Note: this is my partial definition,
many possible takes on this

Characteristics of Lasting Commitments
 Sense of Togetherness
 Safe to Disagree/Have some conflict
 Provide each other with emotional support, comfort,
encouragement and caring
 Express love and appreciation
 Aren’t stubborn about being right
 Give the other person what makes them feel loved
 Self- and Couple-Awareness

PROGRAM PROCESSES
AND/OR
ELEMENTS

RF
 Self-reflection/self-knowledge
¾
process “baggage”
¾
reflect on “ancestry”
 Personal Development/grow-up
 Awareness of role as parent-goal setting (“I’m going to be
there for my kids”)
 Acquire new skill set:
¾
empathy
¾
communication skills
listening/reflection
¾
child development knowledge
¾
parenting skills

HM
 Self-reflection/self-knowledge
¾
process “baggage”
¾
reflect on “ancestry”
 Couple awareness/grow up
 Awareness of role as partner-goal setting (I love my
partner/I’m going to make this
work)
 Acquire new skill set:
¾
empathy
¾
communication skills
listening/reflection
¾
fight fair/negotiate

RF
 Education/employment-manage finances
 Deal with crises/issues
-- alcohol/substance abuse,
child support arrears, lack of
job skills, lack of jobs,
transportation, housing, mental
health*
 Peer support.
 “Case management” (support)
 Some attempts at “mediation”
Need for longer term
intervention

HM
 Dealing with finances.
Managing household budgets.
 Need client support services for
lower-income clients
 Some long-term classes (10+
weeks), but tendency to short
term classes (4-8 weeks)

*NOTE: current PRF grantees
need to develop referral
mechanisms or alternative
funding sources for activities
outside the scope of their grant.

Application of lessons:
Combining approaches to
move forward

How to make the connection?
 For fatherhood programs, it’s perhaps “simpler”
©

©

©
©

Help fathers see the importance of good communication skills
(with their partner and their children)
Emphasize the value of respectful, positive relationships and how
parents are role models 24/7
Teach good relationship skills
Help dads manage the relationship with mom.

 What can be harder is:
©
©

Managing multiple partner fertility situations.
Involving mothers in joint couple or mediation activities.

Making the connection II
 For Healthy Marriage programs, the main questions are
perhaps:
©
©

How to engage dads?
How to include a “Responsible Parenting” focus in a healthy
marriage program?

Some ideas for RF
 Help dads with multiple fertility
situations to manage child
support, be involved, but focus
on current relationship for HM.
 Offer couples’ workshops.
 Begin at prenatal stage.
 Say family (it’s about the kids
and the mother too)
 Staff training on HM
 Focus on child well-being

HM


¾
¾
¾







Look at lessons from RF work to
engage dads—look for “hooks”
Provide “wrap-around” services:
work with community partners for
cross referral and services
look for additional funding sources
agencies with multiple programs
Include focus on relationship with
children in classes.
Need for inclusive family services-say fathers (when you say “parent,”
staff and potential clients tend to
hear “mother”
Staff training on father-friendliness
Focus on child well-being.

Including a parenting focus in HM
 Stress how children see and hear everything—we are role
models 24/7—show them how to “fight fair.”
 Encourage use of listening and communication skills with
children.
 Use empathy/validation—understand children’s world.
 Provide emotional support, comfort, encouragement and
caring.
 Express love and appreciation
 Demonstrate ways to use HM skills in guiding and
disciplining children.

Monitor websites, list serves
Monitor a variety of fatherhood and healthy marriage sites; share info
with dads and staff. For example, this was the daily e-mail message
from www.allprodad.com on June 19, 2008:
The Law of Relational Entropy:
You probably first heard about the law of entropy in 8th grade
science. It states that everything in nature moves from order to
disorder. The human body ages and breaks down. Your lawn mower
rusts. DVD players wear out.
Your family relationships are no different. They are predisposed to
fray and fall apart. You have to work like crazy to keep improving
them. So remember, relationships are never neutral. They are always
being pulled apart, unless you proactively work to maintain them.

Engaging Dads








Expect Men to be Involved.
Don't ask “Why aren't men involved in our program?” Rather, ask “What
keeps us from engaging men?”
Create a climate in which men can tell you what they are feeling. Listen to
them—with dignity and respect.
Hold everyday conversations with individual men. Learn to ask “what's
going on?” “how are you feeling?” in a non-obtrusive, non-threatening
manner. Give them time -- they will share more as you gain their trust and
respect.
Always be aware that our expectations of individuals (and couples) can
become self-fulfilling prophesies.
Understand how your own personal journey impacts who you are. Be aware
of your own assumptions/biases; guard against inflicting them on others.

To effectively reach dads, you need to
reach out in numerous ways.
Ultimately, providing meaningful
service will not only guarantee
retention, but it will also become
your best recruitment tool through
word of mouth.
Key to successful recruitment and
retention is thorough planning and
skilful, caring staff.

Summary of Research Links
Dads and Husbands: Promoting Child Well-Being through Father
Involvement and Marriage Programs [audio files]. Chapin Hall
Center for Children. 2006
http://www.about.chapinhall.org/conferences/urban/may2006/present
ations.html
Framing the future: a fatherhood and healthy marriage forum.
DHHS/ACF 2005
http://www.acf.hhs.gov/healthymarriage/pdf/winshape_report_final.pdf
Piloting a community approach to healthy marriage initiatives: early
implementation of the Healthy Families Nampa demonstration.
DHHS. OPRE/ RTI International. Urban Institute. 2005
http://www.acf.hhs.gov/programs/opre/strengthen/eval_com/repo
rts/nampa_demo/nampa_title.html
Texas Fragile Families Initiative final evaluation
report Romo, Carlos. 2004
http://www.cppp.org/tff/pdf/exec_sum_final.pdf

Research Links cont.
Building bridges between the healthy marriage, responsible fatherhood,
and domestic violence movements : issues, concerns, and
recommendations Couples and marriage series ; brief no. 7. Roberts,
Paula. Center for Law and Social Policy. 2006
http://www.clasp.org/publications/buildingbridges_brief7.pdf
Building Bridges Between Healthy Marriage, Responsible Fatherhood, and
Domestic Violence Programs: A Preliminary Guide. Ooms, T. Boggess, J.
Menard, A Myrick, M. Roberts, P. Tweedie, J. Wilson, P. 2006
http://www.clasp.org/publications/building_bridges_guide.pdf
State efforts in marriage education programs. Issue brief National Governors'
Association. Center for Best Practices. 2005
http://www.nga.org/cda/files/0505MARRIAGEED.pdf
Evaluating a Marriage Education Program for Low-Resource Families : The
Family Connections in Alabama Project. Adler-Baeder Francesca et al
Auburn University
http://www.aces.edu/users/adlerfr/FCA%20impact%20briefhandout%20final.pdf Plus see Mathematica report on FCA
http://www.mathematica-mpr.com/publications/pdfs/imppro.pdf

More Research Links
Building Strong Families : guidelines for developing programs.
Mathematica Policy Research. 2004 (see section on recruitment)
http://www.buildingstrongfamilies.info/publications/bsfguidelines.pdf
Implementing Healthy Marriage Programs for Unmarried Couples
With children : Early Lessons From the Building Strong Families
Project. Mathematica Policy Research. 2006
http://www.acf.hhs.gov/programs/opre/strengthen/build_fam/reports/i
mplementing_healthy/impl_title.html
An assessment of child welfare practices regarding fathers: a
report. Scalera, Maureen Braun. Annie E. Casey Foundation.
National Family Preservation Network. 2001http://www.nfpn.org/tools-training/articles/an-assessment-of-child-welfare-practices-regardingfathers.html

Visit the National Responsible Fatherhood
Clearinghouse
 Look for more information on resources listed plus other
resources at www.fatherhood.gov
and at the National Healthy Marriage Resource Center
 E-mail me at nvann@fatherhood.org
 Fatherhood grantee questions: info@fatherhood.gov

Fatherhood and
Marriage: What’s the
Connection?

Presented by Joe Jones,
President
Center for Urban Families

Who We Are
• Since 1999, The Center for Urban Families
has served Baltimore’s most troubled
communities, changing the lives of men,
women and their children primarily by
connecting them to career paths and strong
family models.

CFUF History
• Beginning in 1996, Healthy Start introduced the Men’s Services
followed by the three‐week job training program, STRIVE Baltimore.
• In 1999, CFUF was founded. The organization’s first initiatives were the
Responsible Fatherhood program and the STRIVE Baltimore
Employment Training program.
• In 2005, CFUF established the Building Strong Families program, a
national initiative designed to assist couples with children 0‐3 months in
developing the life skills necessary to maintain healthy relationships.
• In 2006, CFUF began to provide training and TA to community and faith‐
based organizations. CFUF teaches how to best implement healthy
relationships and marriage programs using CFUF’s Exploring
Relationships and Marriage with Fragile Families (ERM) curriculum.

CFUF Today
Center for Urban
Families

Family Services

Building Strong
Families

Workforce
Development

Responsible
Fatherhood

STRIVE Baltimore

Baltimore Responsible
Fatherhood Project

Program Planning
and Evaluation

Policy Advocacy

Career Path

Training and Technical
Assistance

UPS Earn Learn
Project

Grants Management

Couples Employment

Connecting Responsible Fatherhood and
Healthy Relationships & Marriage
• Identified Two Categories of Low‐Income Men
– Non‐custodial at risk of being disconnected
– Parents still in romantic relationship

Connecting Responsible Fatherhood and
Healthy Relationships & Marriage
• Acknowledge that there is an intersection between
fatherhood and healthy marriage programming
• Develop organizational philosophy around Healthy
Marriage
– Staff: internal working group
– Public Policy Status
– External Stakeholders engaged

Connecting Responsible Fatherhood and
Healthy Relationships & Marriage
• Guiding Principles
– Participation in the marriage curriculum is voluntary.
– The curriculum promotes a model of “healthy” and “safe”
marriages, based on respect between equals.
– Efforts to promote healthy marriages or 50‐50 parenting
relationships should never compromise the safety of the children or
their mother.
– Race, culture, and socioeconomic status have a profound impact on
the gender roles and identities of individuals coming for services.
– Conflict is a natural and normal occurrence in relationships.
However, violence is NOT the natural result of conflict between
intimate partners.
– The curriculum will address unemployment, incarceration,
substance abuse and depression, barriers to many healthy marriage
relationships.

Connecting Responsible Fatherhood and
Healthy Relationships & Marriage
•

Values and Belief Statements
– Like most Americans, low‐income parents value marriage and would like to marry but often see
marriage as inaccessible.
– Individuals from low‐income communities have had an absence of positive role models.
– A healthy marriage is not necessarily a great marriage. Long‐time married couples tell us that
their marriages endured a series of highs and lows.
– The majority of children raised by single parents do well, but it is much harder to raise them if a
parent is single, and the children are at considerably greater risk of having problems.
– Growing up in a healthy, safe marriage is generally the best situation for children. However when
this is not possible, children can also thrive if the parents cooperate and the father remains
involved and responsible.
– Domestic violence is a serious issue that cuts across racial and socio‐economic lines. However,
research has demonstrated that domestic violence is more prevalent in the lives of low‐income
families.
– Most men are not perpetrators of domestic violence and growing numbers of men are taking
active steps to reduce domestic violence in our society.
– Low‐income parents face economic and personal barriers to marriage (like chronic
unemployment). This curriculum needs to be offered in a more comprehensive program context
that assists participants in overcoming these larger barriers.
– There are many factors that influence marriage behavior in this population including culture and
ethnicity, family background and community norms.

Connecting Responsible Fatherhood and
Healthy Relationships & Marriage
• Engaged outside experts/partners
– Community conversations on healthy marriage
– Partnered with State of Louisiana to develop HRM Curriculum
– Faith based and other CBO's via healthy marriage capacity building
grant from Annie E. Casey Foundation
– 1115 waiver grant: collaboration between the Administration for
Children and Families, Maryland Department of Human Resources
and CFUF to provide ERM curriculum training and sub‐grants to
Baltimore non‐profits to implement healthy relationships and
marriage programs administered by CFUF.
– TA and ERM curriculum training provided nationally to CBO's and
local and state agencies including NY, Atlanta, Houston, Denver, and
Baltimore.

Implementing a Program
• Attracting Couples
–
–
–
–

BSF Model: Hospital Recruitment
Street outreach to pregnant women
Community Events
Community based partnerships and family organizations
• Fatherhood programs
• Faith‐Based Community Partners
• Domestic Violence Prevention Organizations
• Workforce Development Providers
• Education Services (Traditional and Non‐Traditional)
• State and Local Child Support
• Healthcare and Mental Health Providers
• Substance Abuse Programs
• Criminal Justice Systems

Engaging and Retaining Couples
• Staff is Key
– Key attributes: must be engaging, resourceful, flexible.
– Helpful if they have overcome barriers to success
– Beneficial if they are in their own healthy relationship or
marriage (this can be tricky, employ the expertise of HR
professionals to ask appropriate and legal questions
during interviews).
– Must be knowledgeable of the community and willing to
hit the streets, highways and byways.

Engaging and Retaining Couples
• Family Friendly Environment
– Fill the environment with pictures of families that
include FATHERS!
– Make available information about practical resources
low‐income families need, i.e. employment services and
child care services, food co‐ops, free health screenings,
especially for men, housing, etc

Engaging and Retaining Couples
• Curriculum
– Use cultural relevant and evidenced based curriculum
and TRAIN staff/facilitators on utilization.
– Wherever possible use seasoned facilitators

Engaging and Retaining Couples
• Incentives
– Federal grants can be restrictive. Ask questions about what's
allowable. Attend federally sponsored conferences, roundtables,
webinars, etc. Up to date information on allowable cost is often
discussed and answers to key questions answered.
– Be creative! Invite potential donors, large and small, to your
program. A small contribution from a private source can be used to
provide incentives and hold special events that may not be
allowable under your federal grant.
– Create nurturing activities for couples. Use couples to put on special
events around holidays especially Valentine's Day, Mother's Day,
Father's Day. And don't forget the children.

What we Know
• Start with your own expertise…
– Most social services programs are designed to assist
women and Children
– Men WILL participate in activities geared toward couples
– Men respond best to other men
– Couples are not afraid to explore the Marriage
conversation
– Keep clients interest with incentives and other activities
– Deal with barriers to healthy relationships and marriage
(i.e. employment, education, mental/physical health,
intimate partner violence, etc) Partnerships are critical,
you can't do it all.

Lessons Learned
• Once couples engage they see the value of
program
• Enrolled couples form new social networks
• Couples workshops alone are not enough to
stabilize relationships and families
– A well designed healthy relationships and marriage
education program can be a great fatherhood program
– Transportation, childcare, and food are key incentives
– Supplementing federal dollars with private funding
allows flexibility needed to enhance retention

Center for Urban Families

Thank you for participating in our poll!

Please email us if there are any other topics of interest
that you would like us to address in the future!
National Responsible Fatherhood Clearinghouse:
info@fatherhood.gov
National Healthy Marriage Resource Center:
info@healthymarriageinfo.org

Next Month’s Webinars
 Next Month’s Webinars for the NRFC and NHMRC will
follow their previous schedules. Keep an eye on your
email for details!
 A recording of today’s Webinar will be available on the
NHMRC website in 7 – 9 days.
 Visit us online!
©
©

www.fatherhood.gov
www.healthymarriageinfo.org

Thank you and have a great afternoon!

